


A MESSAGE to COMPETENCY-BASED COURSE OUTLINE USERS

This competency-based course outline is for use by students, teachers, counselors and school
administrators, advisory committees, and all others having interest in the course.

Before enrolling, students can read the course competencies listed to help them decide whether or not
the course will meet their needs.  After enrolling, a copy of the competencies can help a student track
his/her progress through the course.

Teachers can use competency-based areas and statements to gain an overview of the course.  The
competencies can be used to develop lesson plans and teaching strategies.  The Instructional Materials
and Other Resources page provides teachers with instructional support in the form of textbook titles,
media and technology options, as well as the names of advisory personnel.  Many course outlines
provide sample lesson plans written by experienced teachers of the course.

Counselors can use the course outline to explain course purpose, goals and content to students.  Sharing
competency lists with students will make them aware of the minimal skills and knowledge they need to
demonstrate after taking the course.  This process can identify potential candidates for a course.

Principals can scan the competency-areas and statements to decide if the content of a course should be
offered at their school in order to meet the needs of the community which it serves.

Competencies can be used to generate relevant questions and items for tests.  The writing of
individualized instructional contracts also needs to reflect the competency-based course outline
components.

Clearly defined competency-based areas, statements, and minimal competencies are the points upon
which curriculum, instruction, and assessment focus.
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THE DEVELOPMENT of a COMPETENCY-BASED COURSE OUTLINE

Every approved CBE course outline is written by Los Angeles Unified School teachers who teach the
course.  All teacher/writers have been inserviced and certified by the Adult Curriculum Office to learn
about competency-based education and the outline format.

New courses and course revisions are initiated by school and/or central office subject area departments.
The schools and the subject area departments share the responsibility for approving the subject content,
hours, credits, etc.  Teacher/writers submit their first draft to the appropriate central office subject area
supervisor, specialist, consultant or adviser.

Course outline draft copies are next submitted to the curriculum office.  There all information required by
the District and the State is verified.  The outlines are edited and entered into the course outline computer
data base.  One formatted copy of an outline, with every page stamped “Draft Copy Only”, is either
approved by the curriculum office or returned for clarification or improvement.

Once signed off by the curriculum office an outline is routed back to the department that submitted it.
When approved there, it is routed to the office of the Director of Instructional Services and finally to the
Division’s Assistant Superintendent for approval.  The curriculum office then requests the required
approvals by the LAUSD Board of Education.

The curriculum office sends master file copies of every approved CBE outline to principals of all
Community Adult Schools and Employment Preparation Centers.  These masters are used to produce
copies for counselors and teachers.  Students, community members, and other interested parties may
also request copies.  The curriculum office maintains a limited inventory of all outlines for additional
distribution.

Changing needs are reflected in the constant development and revision of course outlines.  It is an
ongoing process designed to support the various demands of students, teachers, and the communities
we serve.

TOM CALDERON

Adult Curriculum Office

Instructional and Counseling Services
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CBE
COMPETENCY-BASED EDUCATION

Course Outline Competency-Based Component Definitions

Course descriptions state the major emphasis and content of the course.

Competency areas are units of instruction based on related competencies.

Competency statements are competency area goals that together define the framework and purpose of
the course.

Competencies fall on a continuum between goals and performance objectives and denote outcome of
instruction.

Competency-Based Philosophy Overview

Competency-based instruction tells a student before instruction what skills, or knowledge he/she will
demonstrate after instruction.

A competency is stated as a minimum.  This is the least a student has to demonstrate or know to be
judged as competent.  Stating competencies as minimums does not mean minimum instruction.  Activities
and opportunities should be provided for students to achieve maximum potential.

Competency-based education provides instruction which enables each student to attain individual goals
as measured against pre-stated standards.

CBE instruction provides immediate and continual repetition and remediation.  A student repeats tasks
until achieving competence.

In competency-based education the curriculum, instruction, and assessment share common
characteristics based on clearly stated competencies.

Curriculum, instruction and assessment in CBE are: explicit, known, agreed upon, integrated,
performance-oriented, and adaptive.
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LAUSD STUDENT LEARNING STANDARDS- HEALTH EDUCATION

Content knowledge and skills gained during this course will support student achievement of Health
Education Standards. Learning Standards designated in bold are contained in this course outline:

1. Evaluate and prioritize factors and behaviors that affect personal health, including behaviors like
participating in regular health screenings and regular physical activity and flexibility.

2. Examine the nutritional quality and consumer safety of the wide variety of food choices available and
plan a nutritionally balanced diet that accounts for age and gender requirements; personal, family,
and cultural preferences; weight control; and health related risk factors

3. Compare the stages of physical, mental, emotional, and social growth and development, including
sexuality,* that occur throughout the life cycle from the prenatal stage through childhood,
adolescence, adulthood, and death.

4. Analyze and compare the impact of different factors and behaviors that promote the health of
families.

5. Assess the legal, social, economic, and psychological consequences of using alcohol, tobacco, and
other drugs, and demonstrate interpersonal communication skills- including assertiveness, refusal,
negotiation, and conflict resolution-that can be used to avoid involvement with harmful substances.

6. Evaluate risk factors for susceptibility to major chronic and communicable diseases, including
HIV/AIDS and other sexually transmitted diseases,* and analyze effective strategies for counteracting
the effects of those risk factors.

7. Analyze the reliability of health products, services, and consumer information sources and identify
effective ways to use them.

8. Critique ways to protect health and safety by reducing the risks of being involved in potentially
dangerous accidental or violent situations that may result from one’s own actions or the actions of
others.

9. Judge the importance and influences of cultural, media, and technological factors on personal and
environmental health and propose the responsibilities of citizens in these matters.

* If human reproductive organs are included, permission of a parent or legal guardian of a minor student
must be obtained (Education Code, Section 51550).
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CBE
Competency-Based Education

COMPETENCY-BASED COMPONENTS
for the Health Course

COMPETENCY AREAS
AND STATEMENTS

MINIMAL COMPETENCIES

A. HEALTH AWARENESS

Understand the major
influences on an individual’s
health.

(2 hours)

1. Define health in relation to physical health, mental and
emotional health, and social health.

2. Describe the importance of health education.
3. Relate wellness to total health.
4. Describe heredity, environment, and culture as influences on

health.
5. Explain how behaviors, choices, and decisions affect one’s

health.
6. Identify personal behaviors and activities that contribute to

physical health, mental and emotional health.
7. Discuss how risk factors can be offset by healthful behaviors.

Competencies
Resources- Time
Information- Organizes and Maintains Information
Systems-Understands Organizational Systems/ Interprets and
Communicates Information

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

B. PHYSICAL FITNESS AND
PERSONAL HEALTH

Understand the components
and benefits of physical
fitness.

1. Explain the benefits of exercise as related to physical,
mental/emotional, and social health.

2. Identify the basic principles of exercise.
3. Describe the structure and functions of the skin.
4. Describe the structure and functions of the teeth and mouth.
5. Explain the process of seeing.
6. Discuss eye care.
7. Describe common vision problems.
8. Explain the process of hearing.
9. Discuss ear care.
10. Describe common hearing problems.

Competencies
Resources- Time
Information- Organizes and Maintains Information
Systems-Understands Organizational Systems
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(4 hours)

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills Reasoning
Personal Qualities- Self-Management

C. NUTRITION

Understand the elements of
proper nutrition.

(4 hours)

1. Explain the meaning and role of Recommended Dietary
Allowances.

2. Name the five food groups and recommended servings for
each.

3. Describe the guidelines for maintaining body weight.
4. List the information required on a nutrition information label.
5. Interpret open-dating information on food labels.
6. Compare food prices by using unit pricing.
7. Explain calories, their role as the body’s fuel, and how they

affect body weight.
8. Discuss healthful weight-loss and weight gain strategies.
9. Identify symptoms of food-borne illness.
10. Describe ways to select and handle food safely.

Competencies
Resources- Time
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Reasoning
Personal Qualities- Self-Management

D. MENTAL AND EMOTIONAL
HEALTH

Understand the characteristics
of mental and emotional
health.

1. Discuss the various levels of mental health.
2. Describe how self-esteem is directly related to an individual’s

general level of wellness.
3. Describe Maslow’s hierarchy of needs pyramid.
4. List three factors that influence the development of one’s

personality.
5. Explain how emotions influence thoughts, actions, and overall

health.
6. Discuss ways to achieve and maintain emotional health.
7. Compile a list of local organizations or community sources of

mental health help.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems
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(4 hours)

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

E. FAMILY AND SOCIAL
HEALTH

Understand the dynamics of
healthy family relationships;
recognize conflict and identify
techniques for reducing
incidents of family violence.

(5 hours)

1. Describe the family in terms of a system.
2. Explain the major functions of a family.
3. Explain factors that may cause a family structure to break

down.
4. Identify forms of domestic violence.
5. Identify sources of help for families in crisis.

Competencies
Resources- Time
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Reasoning
Personal Qualities- Self-Management

F. THE HUMAN BODY

Understand the structure,
function, care, and problems
of body systems.

(6 hours)

1. Describe the structure and function of the skin.
2. Describe proper skin care.
3. Define the function of the skeletal system.
4. Identify ways to care for the skeletal system.
5. Describe the structure and function of muscles.
6. Identify ways to care for muscles.
7. Discuss care of the nervous system.
8. Explain the function of hormones.
9. Identify risk factors related to the circulatory system.
10. Explain the function of respiration.
11. Identify ways to care for the respiratory system.
12. Explain preventative measures for digestive orders.
13. Explain the function of each organ of the urinary system.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Reasoning
Personal Qualities- Self-Management
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G. HUMAN SEXUALITY AND
REPRODUCTIVE SYSTEMS

Understand the structure,
function, care and problems of
the male and female
reproductive systems.

(3 hours)

1. Describe the structure, function, and care of the male
reproductive system.

2. Identify disorders of the male reproductive system.
3. Describe the structure, function, and care of the female

reproductive system.
4. Identify disorders of the female reproductive system.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Reasoning
Personal Qualities- Self-Management

H. THE LIFE CYCLE-
MARRIAGE AND
PARENTHOOD,
PREGNANCY, CHILBIRTH
AND CHILD DEVELOPMENT

Analyze the human life cycle,
from the initial stage as a
single cell through the
developmental stages of
childhood.

(2 hours)

1. Describe responsibilities and implications of marriage and
parenthood.

2. Outline major stages of fetal development.
3. Describe prenatal care.
4. Identify risks of prenatal development.
5. Summarize the process of heredity.
6. Identify and explain genetic disorders.
7. Describe the first four of Erikson’s eight stages of

development.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management
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I. THE LIFE CYCLE-
ADOLESCENCE

Understand the physical,
mental, emotional, and social
changes that occur during
adolescence.

(2 hours)

1. Describe the four types of change that occur during puberty
and adolescence.

2. Discuss the consequences of sexual activity before marriage.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

J. THE LIFE CYCLE-
ADULTHOOD

Understand the physical,
mental, emotional, and social
changes that occur during
adulthood.

(3 hours)

1. Summarize the four developmental tasks of early adulthood.
2. Identify factors that promote a successful marriage.
3. Summarize the responsibilities of parenthood.
4. Describe the transitions of middle adulthood.
5. Summarize the emotional, physical, and social changes of late

adulthood.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

K. MEDICINES AND DRUGS

Understand the appropriate
usage and possible side
effects of medicines and
drugs.

1. Describe different reactions when two or more medicines are
taken simultaneously.

2. Explain indicators of physiological dependence.
3. Describe the role of the U.S. Food and Drug Administration.
4. Explain how tobacco use is directly linked to respiratory and

circulatory diseases.
5. Explain the effects on alcohol on the body.
6. Describe problems that occur when alcohol is mixed with other

drugs or used during pregnancy.
7. Describe the three stages of alcoholism.
8. Identify reasons that people use drugs.
9. Describe the dangers of drug use.
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(7 hours)

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

L. INFECTIOUS DISEASES

Understand infectious
diseases, means of
transmission, and how risk of
infection can be decreased.

(9 hours)

1. Identify major routes for the spread of infectious diseases and
give examples of diseases spread through each route.

2. Describe the two main types of defenses used by the immune
system.

3. Describe the cause, means of transmission, symptoms, and
treatment for common infectious diseases.

4. Cite specific ways to avoid contracting or spreading pathogens.
5. Define sexually transmitted diseases (STDs).
6. Identify symptoms and treatments for common STDs.
7. List behaviors known to transmit HIV.
8. Identify ways to protect against HIV transmission.
9. Outline current medical treatment available for HIV infection.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

M. CONSUMER CHOICES AND
PUBLIC HEALTH

Understand the sources of
consumer information on
service providers in the health
care system.

1. Describe the basic groups of health care providers.
2. Describe the types of health insurance available.
3. Identify important considerations when selecting a health plan.
4. Identify agencies and organizations that help consumers with

complaints.
5. Identify public health agencies and their functions.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems
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(2 hours)

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

N. HEALTH AND THE
ENVIRONMENT

Understand the forms and
consequences of pollution on
health and the benefits of
individual conservation and
recycling.

(2 hours)

1. Identify sources of air and water pollution.
2. Explain the greenhouse effect.
3. Identify environmental problems associated with waste

disposal.
4. Analyze the effects of population growth on the environment.
5. Identify ways to conserve home energy.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information/ Interprets and
Communicates Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

O. PERSONAL SAFETY

Understand causes and ways
to prevent accidents and to
protect against acts of
violence.

(2 hours)

1. Identify the most important causes of home accidents and how
they can be prevented.

2. Identify basic safety rules that help prevent accidents during
recreation and while at work.

3. Describe how best to seek protection during a natural disaster.
4. Identify safety guidelines for travel by automobile.
5. Discuss the problem of road rage and driving strategies to help

avoid it.
6. Demonstrate methods to help prevent, escape, and survive a

violent personal attack.
7. Identify agencies and organizations that help victims of

violence.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management
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P. FIRST AID

Describe first aid techniques
to use during common
medical emergencies.

(2 hours)

1. Define first aid.
2. Identify the priorities in responding to an emergency.
3. Differentiate between types of wounds and discuss first-aid

treatment for each.
4. Describe shock and its treatment.
5. Explain procedures for treating of poisoning by swallowing,

snakebite, or touching.
6. List the steps for aiding a choking victim.
7. List the steps involved in administering CPR.
8. Compare CPR for adults with CPR for small children.
9. Describe proper first aid techniques for common emergencies.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management

Q. COURSE EVALUATION

Evaluate content of course.

(1 hour)

1. Evaluate content of course by completing either a teacher-
prepared questionnaire, or by writing a short essay describing
what was learned in the course.

Competencies
Resources- Time
Interpersonal- Participates as Member of a Team
Information- Organizes and Maintains Information
Systems-Understands Organizational Systems

Foundation
Basic Skills- Reading/ Writing/ Listening
Thinking Skills- Creative Thinking/ Reasoning
Personal Qualities- Self-Management
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LOS ANGELES UNIFIED SCHOOL DISTRICT
ROY ROMER

Superintendent of
Schools

Division of Adult and Career Education
SANTIAGO JACKSON

Assistant Superintendent
(213) 625-4225

1320 West Third Street, Los Angeles, California 90017 LUPE REYES
Administrator, Adul

Education
(213) 625-5415

Office of Adult Curriculum Development, Room 700
(213) 202-5565                 Fax  (213) 202-5550

NANCY WOODRUM
Administrator, ROC/P

(213) 625-6642

Dear Parent or Guardian:

Your son/daughter is enrolled in a course in health at our school, as part of the high
school program.  This course includes one or more assignments in which human
reproductive organs may be described, illustrated, or discussed within the context of the
study of human growth, maturation, and reproduction.

There are also assignments in this and other courses that deal with the cause,
symptoms, complications, and treatment of venereal disease and of HIV/AIDS within the
study of diseases and disorders.  The purpose of these units is to help give students a
better understanding of such diseases and an awareness of the lifestyle behaviors that
will prevent the spread of these diseases to themselves and others.

Please be aware that you have the right to have your child excluded from these units if
you have concerns as to the nature of the lessons; in such an event, other assignments
will be substituted.  We do feel, however, that these units are of major importance
because of the impact these health issues are having on our society, from the
standpoint of both health and psychological well-being.  We hope, therefore, that you
will allow your child to participate in these units.  The signed consent of a parent or
guardian WILL BE REQUIRED for students to receive this instruction.

The California Education Code requires that instructional materials that are to be used
in these units be made available for inspection by parents or guardians.  In compliance
with this requirement, you may request of the program coordinator at your school an
opportunity to preview the materials.

Please indicate on the Parent Consent Form whether or not you wish your son/daughter
to receive the instruction referred to above.

Mission Statement:  “The teachers, administrators, and staff of the Los Angeles Unified School District believe in the equal worth and dignity of all students and are
committed to educate all students to their maximum potential.”

MAILING ADDRESS:  Box 3307, Los Angeles, California 90051
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LOS ANGELES UNIFIED SCHOOL DISTRICT
Division of Adult and Career Education

PARENT CONSENT FORM
36-05-74 Health

TO: Assistant Principal of Counseling Services DATE:
Los Angeles Unified School District
Community Adult School

I do _____ do not _____ wish my son or daughter to receive instruction dealing with human reproduction
and sexually transmitted disease s.

Name of son/daughter: __________________________________________________

______________________________________________________________________
Address City State Zip

______________________________________________________________________
Signature of Parent or Guardian                                                                           Date
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DEFINITIONS of SCANS COMPETENCIES and FOUNDATION SKILLS

Definitions of Competencies

Resources • Allocates Time:  Selects goal-related tasks;  prioritizes tasks;  schedules work to
meet deadlines.

• Allocates Money:  Uses or prepares budgets;  forecasts costs;  keeps records to
track budget performance.

• Allocates Material and Facility Resources:  Acquires, stores, and distributes
materials, supplies, equipment, parts, or products.

• Allocates Human Resources:  Assesses knowledge and skills and distributes work
accordingly;  evaluates performance;  provides feedback.

Information • Acquires and Evaluates Information:  Identifies need for data, acquires data or
creates data sources, and evaluates relevance of information.

• Organizes and Maintains Information:  Organizes, processes, and maintains
written or computerized records;  sorts, classifies or reformats information.

• Interprets and Communicates Information:  Selects and analyzes information;
communicates the results to others using oral, written, graphic, or multi-media.

• Uses Computers to Process Information:  Uses computers to acquire, analyze,
organize, and communicate information, including entering, modifying, storing,
retrieving, and verifying data.

Interpersonal • Participates as a Member of a Team:  Works cooperatively with others; contributes
ideas, suggestions and effort;  encourages team members;  listens and responds
to contributions of others;  resolves differences for the benefit of the team;  takes
responsibility for achieving goals and for doing own share of the work.

• Teaches Others:  Helps others learn by coaching or other means;  conveys job
information to others;  provides constructive feedback.

• Serves Clients/Customers:  Works and communicates with clients and customers
to satisfy their expectations; listens actively to determine needs;  communicates in
a positive manner;  obtains additional resources to satisfy client or customer
needs.

• Exercises Leadership:  Communicates to justify a position;  encourages,
persuades or motivates others; establishes credibility through competence and
integrity; takes minority viewpoints into consideration.

• Negotiates to Arrive at a Decision:  Works toward agreement;  clarifies problems
and resolves conflicts; proposes and examines options;  sets realistic goals;
resolves divergent interests.

• Works with Cultural Diversity:  Works well with men and women and with a variety
of ethnic and social groups;  respects the rights of others;  bases impressions on
individual performance, not on stereotypes.

Systems • Understands Systems:  Knows how social, organizational, and technological
systems work and operates effectively within them;  knows who to ask for
information and how to get resources.

• Monitors and Corrects Performance:  Monitors how procedures are working;
predicts trends;  diagnoses problems;  takes action to maintain system
performance.

• Improves and Designs Systems:  Makes suggestions for improving products or
services;  recommends alternatives;  responsibly challenges the status quo.
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DEFINITIONS of SCANS COMPETENCIES and FOUNDATION SKILLS
(continued)

Technology • Selects Technology:  Chooses procedures, equipment, or computer programs to
produce desired results.

• Applies Technology to Task:  Understands purpose and procedures for setting up
and operating machines, including computers and their programs.

• Maintains and Troubleshoots Technology:  Prevents, identifies, or solves problems
in machines, computers, and other technologies.

Definitions of SCANS Foundation Skills

Basic Skills • Reading:  Locates, understands, and interprets written information in prose and
documents – including manuals, graphs, and schedules – to perform tasks.

• Writing:  Communicates thoughts, ideas, information, and messages in writing;
records information completely and accurately;  checks, edits, and revises written
material.

• Arithmetic:  Performs computations;  uses numerical concepts in practical
situations; uses tables, graphs, and diagrams to obtain or convey numerical
information.

• Mathematics:  Approaches practical problems by choosing from a variety of
mathematical techniques.

• Listening:  Receives, attends to, interprets, and responds to verbal and non-verbal
messages.

• Speaking:  Organizes ideas and communicates oral messages appropriately in
conversation, discussion, and group presentations;  asks questions when needed.

Thinking
Skills

• Creative Thinking:  Uses imagination;  combines ideas or information in new ways;
reshapes goals in ways that that reveal new possibilities.

• Decision Making:  Specifies goals and constraints, generates alternatives,
considers risks, evaluates and chooses best alternative.

• Problem Solving:  Recognizes that a problem exists, devises and implements a
plan to resolve it, evaluates and monitors progress, and revises plan as needed.

• Seeing Things in the Mind’s Eye:  Organizes and processes symbols, pictures,
graphs;  visualizes outcomes from blueprints, diagrams, flow charts, recipes, etc.

• Knowing How to Learn:  Can use learning techniques to apply and adapt new
knowledge and skills in both familiar and changing situations.

• Reasoning:  Uses underlying principles to solve problems;  uses logic to draw
conclusions.

Personal
Qualities

• Responsibility:  Works hard to be excellent;  sets high standards of attendance,
punctuality, enthusiasm, and optimism in approaching tasks.

• Self-Esteem:  Has a positive view of self;  knows own skills and abilities;  is aware
of impact on others.

• Social:  Demonstrates friendliness, adaptability, empathy and politeness;  relates
well to others;  asserts self appropriately;  takes an interest in others.

• Self-Management:  Assesses own knowledge, skills, and abilities accurately;  sets
personal goals;  responds to feedback unemotionally;  is a “self-starter.”

• Integrity/Honesty:  Can be trusted;  recognizes personal and societal values;
chooses ethical courses of action.
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SUGGESTED INSTRUCTIONAL MATERIALS and OTHER RESOURCES

TEXTBOOKS

Merki and Merki.  Health: A Guide to Wellness. Glenco/McGraw-Hill, 1999.

Merki and Merki.  Health: A Guide to Wellness.  Student Text.  Glenco/McGraw-Hill, 1999.

Merki and Merki.  Health: A Guide to Wellness.  Teacher’s Wraparound edition.  Glenco/McGraw-Hill,
1999.

Merki and Merki.  Health: A Guide to Wellness.  Student Workbook.  Glenco/McGraw-Hill, 1999.

Merki and Merki.  Health: A Guide to Wellness.  Teacher’s Annotated edition.  Glenco/McGraw-Hill, 1999.

Merki and Merki.  Health: A Guide to Wellness: Education in Sexuality.  Student Workbook.
Glenco/McGraw-Hill, 1999.

Merki and Merki.  Health: A Guide to Wellness: Education in Sexuality.  Teacher Annotated edition.
Glenco/McGraw-Hill, 1999.

Merki and Merki.  Health: A Guide to Wellness.  Chapter Tests.  Glenco/McGraw-Hill, 1999.

Please refer to the latest edition of the Diploma Plus Vendor/Publisher and Instructional Materials List for
complete textbook ordering information.

SUPPLEMENTAL INSTRUCTIONAL MATERIALS

ABCNews Interactive VHS Series:
AIDS
Drugs and Substance Abuse
Making Responsible Decisions
Violence Prevention

The following materials are available from the Curriculum Office (213) 202-5565:

Diploma Plus Catalog  00-00-00. DPC
Diploma Plus Vendor/Publisher and Instructional Materials List  00-00-00. VPL
Individualized Instruction Contract for Health 36-05-74. SC

MEDIA AND TECHNOLOGY RESOURCES

For titles of audiovisual materials, refer to current Catalog of Films, Videocassettes, and Videodiscs for
Secondary and Adult Levels.  Los Angeles Unified School District:  Publication No. SC-995-1996.

RESOURCE PERSONS

Adult Academic Instruction Supervisor
Adult Academic Instruction Teacher Advisor
Mentor Teachers
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TEACHING STRATEGIES and EVALUATION

METHODS AND PROCEDURES

A. Diagnostic and achievement assessment

B. Group discussion/demonstration

C. Individual and small group practice

D. Supervised student evaluation

E. Revision of writing assignments

EVALUATION

A. Portfolio of student writing on health topics

B. Teacher developed tests (pre-post tests can be based on the competencies in this outline)

C. Teacher observation written and/or evaluation

D. Portfolio of community agencies that assist consumers with health issues

E. Self evaluation

F. Peer evaluation

G. 80% or higher on skill exercises

Statement for Civil Rights

All educational and vocational opportunities are offered without regard to race, color,
national origin, gender, or physical disability.


